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I'm a humourist. This isn't a word you'll find on many corporate CVs, but I have 
worked for over 30 years as a presenter dispatched to enliven serious but dull 
corporate conferences. Over that time, I have met some fascinating and inspiring 
individuals. I have also met many corporate clones, who talk the same clichéd talk. 
I've met so many, in fact, I kept thinking 'Didn't I meet you last week, but wearing a 
different tie?' Come to think of it, the tie wasn't that different. A narrower stripe, 
perhaps.  
  
Many corporations evolve a culture that forces staff to shed the greater part of 
themselves as they walk in the office door. The workplace protocols, in-house rules 
and/or megalomaniacal memos and edicts that rain down on the lower ranks suppress 
all human spontaneity and interactions, leading to unbelievably hilarious and 
inefficient outcomes such as demonstrations of how to sit in an office chair in a 'Best 
Practice Chair Sitting' workshop. Here are just two terrifying corporate archetypes: 

 
  
Zombie Inc 
 
At Zombie Inc human interaction between staff and/or clients is so highly scripted no 
actual thinking is required. A braindead staff member at Zombie Inc sits at their desk 
with their one lone surviving neuron flicking to life occasionally to dream about what 
they'll do on the weekend. The Zombie Inc culture seems designed to drain the life 
blood out of humans to ensure that it takes the maximum time for each staff member 
to make the minimum contribution. (You may have been at that meeting?) 
  
My favourite story of Zombie culture comes from the New Scientist. So mummified 
was an audience at one dull conference the motion activated lights in the lecture room 
actually turned off mid-talk. Meanwhile, the dehumanising culture means laughter 
shall never be heard in the corridors of Zombie Inc. Laughter is an energising force. 
Kill it and you kill the ability or even desire to stay awake at work. At one conference, 
a bank staff member confessed to me that no one had laughed at head office for four 
years, her full term of employment. Walking into the office everyday must have felt 
like entering a morgue. Of course, any braindead employee at that bank would be too 
afraid to fall asleep at their desk in case they woke up to find a name tag tied to their 
foot. 
  

 



Pschyo Corp 
 
The culture of some corporations is so surreal you can't help but look around for the 
melting clocks. I've been called in to cheer up groups that scored record points on the 
AGX (Australian Gloom Index). Each corporate event foreshadowed some calamity 
such as corporatisation or decorporatisation - for the public service - razor-gang 
massacres, buy-outs and insolvency. Stake holders were about to get the stake 
hammered into their hearts. Everyone knew this except me! If you can imagine 
cheering up Marie Antoinette on the way to the guillotine, you get the picture.  
  
 Upper management at Psycho Corp have been sourced from a Military Junta 
currently staging a coup in a small South American country. Edicts are announced, 
retracted, reannounced and then ignored. Promises are made and willfully forgotten. 
Who can staff trust? Defences are built. Ammunition collected. Staff are permanently 
agitated and on edge. They frequently look at the glass in the CEOs office door as if 
expecting Janet Leigh to appear screaming any minute.  

 
 Once I was asked to speak at an awards night for a soup manufacturer. The award 
trophies were, I jest not, gilded plastic soup tins. The head office was even more 
bizarre. The open-plan office had the soup can stripes painted around the walls. So 
freaked out were staff by the weird office culture they made personal calls sitting 
under their desks. Standing in that office, I swear I could hear the frenetic soundtrack 
music from Psycho in the background. It echoes in my ears still. 

The problem for the exuberant and effervescent is the silent and seated, possibly 
borderline braindead, believe their modus operandi is the best office practice and view 
the raucous laughing-lot as a thoroughly bad influence. Fortunately, some 
corporate  managers think otherwise. And here is the rare but real corporate gem: 

 
  
Good Vibe Co. 
 
Good Vibe Co. enables each member of staff to take their whole self to work. Enabled 
staff bring all their energies, interests, ideas and complexity to the job. They don't 
have to waste time diminishing or suppressing their personality or life narrative to fit 
some acceptable but bland corporate stereotype. Yes! Yes! They do all the 
psychometric tests for leadership from Myers-Briggs to Why-aren't-You-a-superhero-
and-why-is-the-person-in-the-next-cubicle-staring-at-your-cape? Quiz because any 
activity that gives insight or adds energising laughter to the work experience is 
worthwhile. But the great achievement of Good Vibe Co is tolerance. Diversity is 
celebrated. Assumptions are not ingrained. Different personalities, from the 
perceptive introvert to the entertaining extrovert, are valued. Relationships across the 
company are encouraged through casual conversations at, say, small get-togethers or 
random encounters. Think Google offices without the crazy acid-trip design and 
indoor mini-golf. The office at Good Vibe Co. vibrates with the electricity of new 
ideas, frank comment, alternate views and lots of laughter. And the high energy levels 
generated in such an office gets work done. 



 
  
Kerry Cue is a Melbourne-based humorist, mathematician, journalist and maths 
blogger, Mathspig. She flew to Sydney courtesy of Saxton’s Speakers Bureau to 
speak at the Cuscal Women's Initiative Networking Program Event. When Kerry 
found herself surrounded by this diverse and fascinating group of highly capable 
women (management included), she was inspired to write this piece.  
  
https://mathspig.wordpress.com/  
http://kerrycue.com/ 
 
  
  


